
IF THE DOC WAS 100 PEOPLE 

7% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

6% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

40% OF DOC 

 EMPLOYEES ARE  

FEMALES 
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IF MN WAS 100 PEOPLE 
(This represents people who are qualified and available to work in state jobs) 

13% OF ADULTS 

ARE  MINORITIES 
7% OF ADULTS ARE  

PERSONS WITH  

DISABILITIES 

50% OF ADULTS 

ARE  FEMALES 
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IF THE DOC HAD ONLY 100 OFFENDERS 

50% OF DOC 

 OFFENDERS ARE  

MINORITIES 

50% OF DOC 

 OFFENDERS ARE  

WHITE 

6% OF DOC 

 OFFENDERS ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 2-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF MN WAS 100 PEOPLE 

Compared to Offender Population 
 

 

13% OF ADULTS 

ARE  MINORITIES 
87% OF ADULTS ARE  

WHITE 

50% OF ADULTS 

ARE  FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 2-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF MCF-SHK WAS 100 PEOPLE 

6% OF MCF-SHK 

 EMPLOYEES ARE  

MINORITIES 

7% OF MCF-SHK 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

57% OF MCF-SHK 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-OPH WAS 100 PEOPLE 

12% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

6% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

26% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-RC WAS 100 PEOPLE 

6% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

7% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

32% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-STW WAS 100 PEOPLE 

11% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

6% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

27% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-CO WAS 100 PEOPLE 

9% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

9% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

59% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE FIELD SERVICES WAS 100 PEOPLE 

3% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

5% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

47% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-ML WAS 100 PEOPLE 

3% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

6% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

32% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-LL WAS 100 PEOPLE 

11% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

6% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

39% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-TOGO WAS 100 PEOPLE 

5% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

3% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

47% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-SCL WAS 100 PEOPLE 

5% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

11% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

33% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-FRB WAS 100 PEOPLE 

4% OF FRB 

 EMPLOYEES ARE  

MINORITIES 

4% OF FRB 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

47% OF FRB 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 



IF THE MCF-WR WAS 100 PEOPLE 

3% OF DOC 

 EMPLOYEES ARE  

MINORITIES 

5% OF DOC 

 EMPLOYEES ARE  

PERSONS WITH  

DISABILITIES 

41% OF DOC 

 EMPLOYEES ARE  

FEMALES 

AN EQUAL OPPORTUNITY EMPLOYER 1-2014 

PROPERTY OF THE MINNESOTA DEPARTMENT OF CORRECTIONS OFFICE OF DIVERSITY 


